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Two-year Holiday Calendar
Beginning 2023

Complimentary Guide

While employers may choose to observe many holidays, below is a list of the more common United States

workplace holidays.
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*New Year’s Day Sunday 1/1 Monday 1/1
*Martin Luther King Jr. Day Monday 1/16 Monday 1/15
*Presidents Day Monday 2/20 Monday 2/19
Passover (begins at sundown) Wednesday 4/5 — Thursday 4/13 Tuesday 4/23 - Tuesday 4/30
Good Friday Friday 4/7 Friday 3/29
Ramadan (begins at sundown) Wednesday 3/22 - Friday 4/21 Sunday 3/10 - Tuesday 4/9
*Memorial Day Monday 5/29 Monday 5/27
*Juneteenth Monday 6/19 Wednesday 6/19
*Independence Day Tuesday 7/4 Thursday 7/4

*Labor Day Monday 9/4 Monday 9/2

Rosh Hashana (begins at sundown) Friday 9/15 — Sunday 9/17

Wednesday 10/2 - Friday 10/4

Yom Kippur (begins at sundown) Sunday 9/24 - Monday 9/25

Friday 10/11 - Saturday 10/12

*Columbus Day/Indigenous Peoples Day Monday 10/9 Monday 10/14

Election Day Tuesday 11/7 Tuesday 11/5

*Veterans Day Saturday 11/11 Monday 11/11
*Thanksgiving Day Thursday 11/23 Thursday 11/28

Hanukkah (begins at sundown) Thursday 12/7 - Friday 12/15 Wednesday 12/25 - Thursday 1/2/2025
*Christmas Monday 12/25 Wednesday 12/25

New Year's Eve Sunday 12/31 Tuesday 12/31

*Denotes federal holidays. When a holiday falls on a weekend (Saturday or Sunday) the holiday usually is observed on

Monday (if the holiday falls on Sunday) or Friday (if the holiday falls on Saturday).

MRA’s annual Holiday Practices Survey has detailed information on current employer practices.
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https://www.mranet.org/survey/2023-holiday-practices-survey
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Daylight saving time begins on the second Sunday in March and ends on the first Sunday in November.
By U.S. federal proclamation:
* Martin Luther King Jr. Day is observed on the third Monday in January.
* Presidents Day is observed on the third Monday in February.
* Memorial Day is observed on the last Monday in May.
* Juneteenth is observed on June 19, or the preceding Friday or following Monday if the day falls on a weekend.
* Labor Day is observed on the first Monday in September.

* Columbus Day is observed on the second Monday in October.

Have questions on your company'’s holiday scheduling? MRA’s HR Hotline can help you!

MRA’s HR Hotline can help you!
This sample document is only an example and is based on the laws in effect at the

time it was written. MRA-The Management Association, Inc. does not make any . 866-HR-Hotline | 866.474.6854
representations or warranties regarding the appropriateness or prudence of using

this information for any particular individual or situation. Your company should add,

delete, or modify the content of this document as needed to suit your purposes. This . InfoNow@mranet.org

material is for your information only and should not be construed as legal advice. In

some circumstances it may be advisable to have legal counsel review final documents .

prior to imp|ementation. ‘ ml’anet.Ol’g/24-7/hr-h0t|lne
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As one of the largest nonprofit
employer associations in the nation, MRA:

Serves 4,000 employers Holds more than
covering one million 2,000 Training

employees worldwide. E events annually.

200 HR experts Offers more than

with more than 2,000 years of 1,000 HR Guides
collective knowledge, experience templates toolkits, and more.
and expertise.
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MRA is Your TotalHR® Resource.

MRA helps you create powerful teams and a safe,
successful workplace with talent, tools, and training.
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