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An Employer Associations of America (EAA) Sponsored Survey coordinated by

HR Source in cooperation with 13 associations nationwide. This report contains data
from 44 states, 22 of which have a specific breakout category.
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Confidential Survey Report
This survey is provided with the understanding that the information will:

e remain strictly confidential

e be restricted to authorized personnel only

¢ not be used in collective bargaining or grievance proceedings
e protect organizational identity completely
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The National Network of Local Workplace Solutions

National surveys produced by the EAA include:

National Benefits Survey

National Business Trends Survey

National Executive Compensation Survey
National IT & Engineering Compensation Survey
National Policies & Practices Survey

National Sales Compensation Survey

e National Wage & Salary Survey

Contact your local association (see page 2) for more information.

© 2023 Employer Associations of America (EAA): All rights reserved. This survey is provided to the recipient to
use as an internal resource. Quotation from, or reproduction of, any part of the material contained in this survey, in
any form or by any other means (including use within consulting and/or fee-for-service work), without prior permission
in writing from EAA or a survey co-sponsor named herein is prohibited.
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