
 

 

Behavioral Interviewing Questions 

 
 
 
 

EXECUTIVE EASE: 

Exhibits comfort and confidence in interactions with executive-level 
management. Maintains composure, creates trust, and demonstrates 
credibility. 
 
 
 

1. Describe a time when you worked effectively with executive-level 
management. 

 
2. What sort of impression do you think you have made with your executive-

level management team? 
 

3. In your current role, under what circumstances do you interact with higher 
management? 
 

4. How do you determine what information and when it is time to update 
upper management? 

 
5. Do you communicate differently with upper management than with your 

team or peers? Why or why not? Give an example. 
 

6. Describe your professional demeanor–what makes you effective in this 
regard? 
 

  




