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	Sample Job Description


This is a sample job description shared by a member and reviewed by MRA as an example based on the laws in effect at the time it was reviewed.  MRA-The Management Association, Inc. does not make any representations or warranties regarding the appropriateness or prudence of using this document for any particular individual or situation. Your company should add, delete, or modify the content of this document as needed to suit your purposes. This material is for the company's own use -- No further transmission or electronic distribution of this material is permitted. In some circumstances it may be advisable to have legal counsel review final documents prior to implementation.
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	Sample Job Description Continued



Director of Sales

What an opportunity! The markets are well defined and prospects are waiting. Marketing plans and collateral are ready and waiting. Everything you need is in place — a supportive management team, an energetic sales staff, a lighting solution that can save many businesses money, and an outstanding reputation for innovation, energy savings and customer service. An existing book of business is ready to be leveraged and further expanded. All that’s missing is the champion who can pull this all together, implement an effective sales process and grow and oversee a powerful sales team.
This is the most significant hire in the company’s recent history. XYZ Company is searching carefully for the right person with the right combination of skills, motivators, and ability to define and execute a sales process.

You’ll have to hit the ground running, and your success will depend entirely on the results you are able to achieve within just a few months. Are you up to the challenge?

Position Overview

· Work directly with President to refine and implement a sales process.

· Implement process with sales team.

· Mentor & train existing and new sales talent.

· Increasing autonomy as you demonstrate an understanding of the business and have implemented an effective sales process.
· Special focus on XYZ award process (approximately 1 yr. old). Capitalize on, grow, and manage this key program.

· Grow business into new markets.

Expectations

· You bring a robust, proven and well-defined sales process with you, which can be adapted to our culture, needs and markets.

· You are comfortable working closely with the President for the first few months to better understand his vision and the business.

· You can operate as a leader and as a strategic member of the management team.

· You will manage the sales team to deliver results.

· You can work effectively with technical sales staff, operations and service personnel.

Skills & Abilities

· A proven track record: developing, managing, and teaching a high-results sales process.

· Can effectively communicate – to sales staff – what is expected and needed to execute the sales plan. Experience training and coaching sales staff to improve their results.

· Ability to implement the existing marketing plan and the President/Owner’s vision.

· Able to bring your expertise and techniques with you while adapting to XYZ Company’s unique culture, markets, people and business processes.

· Ability to work collaboratively with President to leverage the network, markets and prospects he has already developed.

· Demonstrable expertise in formal sales techniques: prospecting, cold calling, overcoming objections, up-selling and cross-selling, and closing.

Experience

· Proven sales management experience: taking a company from its current sales level to the next sales level.

· 10+ years direct (outside and inside) sales experience. Includes at least 5 years experience managing sales staff.

· Business-to-business sales experience.

· Experience selling a product that requires some technical understanding.

· A history of measurable sales achievements: sales awards, quotas exceeded, etc.

Compensation

· $75-$85 base, plus incentive program.

Apply Now

www.linktojobad.com 

Contact

Resume & cover letter to [recruiter]
Screening Questions

· Do you meet the requirements of 10+ years of sales experience and 5+ years of sales management experience? [yes/no]

· Please describe a few key sales accomplishments in your career.

· How would you describe your sales philosophy?

· Have you previously worked closely with a President/Owner to execute his sales vision? Please describe results.

· As a sales professional who has refined what works for you, how will you adapt to a new culture, market, etc?
· Are you prepared to immediately present an effective, proven sales process, and discuss how it can be adapted to XYZ Company?
For further assistance call or visit www.mranet.org, © MRA – The Management Association, Inc. 
Wisconsin: 800.488.4845  Minnesota 888.242.1359  Northern Illinois: 800.679.7001  Iowa & Western Illinois: 888.516.6357
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